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“Even the wisest can
learn incalculably
much from children.”
Dr Rudolf Steiner

Our Vision

To realise a contemporary
understanding of the wisdom of
Dr Rudolf Steiner that will prepare
students to take their place
as young men and women of
distinction in today’s world.

Our Purpose

Our highest endeavour is to
develop independent human
beings, who out of themselves
are able to impart meaning and
direction to their own lives.

Introduction

“ To be free is to be capable of thinking one’s own thoughts –
not the thoughts merely of the body, or of society, but thoughts
generated by one’s deepest, most original, most essential and
spiritual self, one’s individuality.”
Dr Rudolf Steiner

Freedom was a word much quoted, and
misquoted, during 2021. It was a concept that
Dr Rudolf Steiner often spoke about, and even
wrote a book about, the remarkable Philosophy
of Freedom. Steiner’s view of freedom is a
considered, mature and all-embracing human
faculty based on an inner independence, not
just an outer lack of constraint.
We had many constraints to deal with in
2021 and our freedom was challenged. The
world presented Glenaeon with issues that
fundamentally questioned our practices and
way of being. Despite these challenges, over
the year of 2021 we maintained our core task
of educating our students using the creative
pedagogy of Dr Rudolf Steiner and preparing
them to be men and women of distinction in
contemporary Australian and world society.
Our pedagogy is:
• Developmental: we value the foundation
that a healthy childhood gives to a
successful life. We support the need for
children to play, be part of Nature and enjoy
a time free from the stresses of premature,
commercial age compression; we also
value the developmental picture of human
consciousness that has evolved through the
ages of history;
• Balanced: we provide a balanced education
to every child fostering the development
of clear thinking, rich emotions and a
strong will delivered through a high quality
academic program, a flourishing creative and
performing arts experience, and a practical
training in traditional and contemporary
technologies for every student;

• International: along with the other
1,000 Steiner schools around the world, we
promote an international understanding
and tolerance of diversity in cultures and
individuals;
• Compassionate: we value an approach that
fosters collaboration over competition as
the basis for both individual achievement
and community harmony: we strive to make
every classroom a learning community;
• Individual: we value the uniqueness
of each individual student, recognising
that each is on a meaningful path of
biographical development unfolding his or
her essential self;
• Sustainable: as Dr Steiner was a pioneer
in sustainable agricultural practice in the
early 20th Century, so we aim to continue
this tradition through working in harmony
with the forces of Nature in a creative,
collaborative manner;
• Mindful: we value the expressions of the
“wisdom of humanity” that have guided
humanity through the great world religions
and traditions, and strive to find the
appropriate expressions that will nourish
and support students, teachers and parents
in creative, contemporary ways in harmony
with Dr Steiner’s work.

Andrew Hill
B.A. (Hons) Dip Arts, M Ed (USYD) MACE
Head of School
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Chair of School Board Report
It is a great pleasure and honour to be writing my first annual report for
Glenaeon after succeeding Lee Hill in this position in May of 2021. I would like
to recognise and thank Lee for his tremendous contribution and leadership
both as Chair and a Board member over a period spanning ten years.

Peter Candotti
Chair, Glenaeon Rudolf
Steiner School Board

My connection to the school reaches
back over 20 years and after completing
an enriching journey through the school,
my two children have now graduated
from Glenaeon.
The year of 2021 was one of the most
challenging of years for schools in
general and I am very proud of the
manner in which Glenaeon’s entire school
community rose to this challenge. One
whole term of school had to be conducted
via remote learning (Term 3), which was
a difficult hurdle to overcome, and the
feedback from parents and students was
that the school cleared this hurdle in an
extremely positive manner. In addition,
managing the restrictions, and the everchanging rules connected with them,
presented ongoing challenges which
added to the already busy schedule of
conducting a school.
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Looking back over the year, I wish to
acknowledge the entire community for
the manner in which the school was
held over this time. I thank parents
and students for the patience and
understanding which was so evident as
we navigated our way through this most
challenging of years; and all the staff,
both teaching and non-teaching, for
their seemingly tireless commitment to
maintaining the school’s high standards
even in the remote learning period.
It was a year in which many of the usual
Glenaeon events did not happen, but the
important thing that did happen was this
outstanding commitment and resilience.
We maintained so much of our concern
for each other, that our community values
were very much on display.
The School Board provides governance
oversight over the management of the
school. We fill positions based on diverse
skill sets in order to ensure there is the
optimum level of expertise in the complex
role of governance and in supporting the
school Executive and teachers.
Last year the Board welcomed two new
Directors following their elections at the
2021 Annual General Meeting:
• Ganesh Chandrasekkar is an executive
with Westpac Bank and brings skills
in marketing, HR and business
development to Board, as well as being
a parent at the Castlecrag campus.
• Tim Perkins is an educational
consultant and a former Glenaeon
parent who brings extensive experience
in the educational sector to Board.
• In addition, Rob St Clair filled a casual
vacancy on Board during the year. Rob
is a solicitor who himself attended
Glenaeon from Kindergarten to Year 12,
and now is a parent of two children
in the primary school. Rob will offer
himself for election as a Director at the
2022 Annual General Meeting
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The Board is constantly planning ahead
for capital investment and expansion of
facilities. While the COVID-19 concerns
and restrictions put a dampener on
forward thinking plans for development
of the school, the Board’s Building
Sub-Committee nevertheless continued
its important work in laying foundations
for future building growth and
refurbishment. A number of projects are
quietly underway which in time will be
launched and promoted for the benefit of
our students and the school community.
The school continues to provide a formal
bursary program to provide financial
assistance to families experiencing short
term distress, and over the course of
2021 the program supported a number of
families. This program is a confidential
but significant contribution to ensuring a
continuity in enrolment for those families
in our community who need short term
support. I am proud of our efforts in
maintaining support and access to all
our community.
Thank you again to all parents and
families for your support through this
past year. I look forward to another
exciting year ahead in delivering a Rudolf
Steiner education to all of our growing
community.

Peter Candotti
Chair, Glenaeon School Board

Head of School Report
2021 was a year of difficult challenges, it was a year of great achievements.
It was a year of social fragmentation, it was a year of finding new kinds of
relationships. With all due apology to Charles Dickens and the famous opening
to A Tale of Two Cities, it was in short a year of both highs and lows.

Andrew Hill
Head of School

We can certainly focus on the lows, all
the things that didn’t happen in 2021: our
School Concert, Spring Festival, Farewell
to Year 12, Carol Service and Shepherds
Play, not to mention the Family Fair
and a full, in-person Art Show. Outdoor
Education was seriously reduced, and
many excursions and regular school
activities were curtailed. So many of
the key events which give colour and
movement to our community were
simply not there. Our students were not
at school in person at all during Term 3.
On the other hand however, I can report
on some highly positive things and events
that did happen. To the surprise of some
observers, Glenaeon pivoted to remote
learning with a seamless continuity
that we are told compared extremely
favourably to many schools. Year 12
lost not one single day of teaching. Our
teachers were quite magnificent in their
commitment and dedication through
the remote learning period, and the
feedback we received from parents was
exceptionally positive.

Elizabeth Nevieve Deputy Head of School
Years 7–12 tailored our timetable to suit
the developmental needs of students
from Year 7 to Year 12, while Dani Finch
Deputy Head of School Classes K–6
oversaw the delivery of remote learning
that even reached down to Kindergarten.
While the delivery of some material to
the younger years was a challenge for a
Steiner school, the aim in all cases was
to make a living connection with the
children and support parents in a difficult
situation. Every student was met and
supported in their learning, while their
social and developmental needs were
nourished through extra –curricular clubs
and activities. Online assemblies and even
a Spring Festival were part of the mix.
Our Year 12 students were magnificent
in their resilience and patience in
managing the most disrupted HSC in
recorded history. They rolled with the
changing, uncertain punches, and came
out the other end with an incident-free
exam period. The Year 12 parents were
equally magnificent, supporting their
children through this uncertainty and
then organising a fun-filled and uplifting
Year 12 Formal. The year may have been
disrupted, but the students themselves
were a model of balance and certainty.
While the teaching and learning
environment might have been volatile,
our commitment to quality was totally
consistent. In response to feedback
from the 2020 Parents Satisfaction
survey, we made a number of new staff
appointments in key areas of student
services. We welcomed Student Wellbeing
Coordinator Emily Fam, new Head of
Learning Support Angela Sutton, and Alice
Livermore in Library and Careers. Each of
these appointments provided additional
support to our students and staff and
were active throughout the year.

On the event front, Class 4 parents were
up to the task of organising an online
raffle and Art Show. The MidWinter Ball
was one event that did happen very
successfully: a huge thank you is due to
Year 7 Parents, and what a fabulous night
it was at the Hunters Hill Sailing Club!
The GPA has continued online through
the year, providing constant support
and an organisational centre to parent
activities. Many thanks to Co-Chairs
Sabine Simmonds and Warwick Brown
for their steady hand on the tiller of
community support.
The year stretched all staff. I am very
grateful to the work of the teachers
whose flexibility in responding to
the changing circumstances was
outstanding. Their commitment to the
students and families set a very high bar
of service and one of which Glenaeon
as a community can be very proud. I am
deeply grateful to the Executive team
of Elizabeth Nevieve and Dani Finch,
along with Preschool Director Peggy Day,
Finance Manager Rohan Wijesinghe and
Operations and Facilities Manager Chris
Scrogie, whose work through the year
carried support for staff, students and
parents to new levels of commitment.
Thank you to all parents and carers for
your support and goodwill through this
past year.
We look forward to a return to some
normal school life and the regular
rhythms of our community in 2022.

Andrew Hill
Head of School
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Preschool Report

Resilience and Finding New
Ways to Thrive
We had not considered that 2021 would
be as unsettling as 2020 and even more
challenging. The teachers were all at
Preschool as many of the children were
with us. As freedoms of entry into the
Preschool grounds for parents and
movements from some suburbs for
families were restricted, we all felt the
loss of connection.
When the government made a statement
about early childhood being an essential
service that would remain open and yet
asked parents to work from home and
keep their little children home, each
family made the best decision for their
circumstances and we supplied stay at
home families with stories, songs, crafts,
books and birthday gifts. Those children
at Preschool were able to have rich social
interactions and lots of play time in
our garden.

What sustains us in life when it is
challenging?
It is our childhood memories of the
beauty and unlimited possibilities,
jumping in mud puddles, the beauty of
water colours, flying kites and cuddling
a silken guinea pig, running the across
the park in freedom, picking juicy
mandarins from our own garden and
magical mid-winter lantern festivals.
They transform the world into whatever
they want it to be with their rich
imaginations.

4
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That’s what we do at Preschool –
we make magical, beautiful memories
to last a lifetime… memories we can
draw on if challenges appear on the
horizon in our later years.
We, as adults, all feel filled with hope
and joy when we reflect on the shining
newness, the grace and joy of the
young child, their loving kindness and
willingness to embrace the world in a
life they run to meet with trust.

Peggy Day
Preschool Director

Playgroups Report
Looking back over the year, what joy we had in Term 1 and Term 2 with our Playgroups meeting in person on a regular
basis with Leaders Sandra Frain and Nancy Amini. In anticipation of requiring a Playgroup Leader for the Monday
Willoughby Preschool Campus in Term 4 of 2021 and on into 2022, Artist and Educator Natalie Choo was recruited.
In Term 4 while we were hosting ‘Zoom Playgroups’, Natalie joined us as a ‘guest educator’.

Looking back over the year, what joy
we had in Term 1 and Term 2 with our
Playgroups meeting in person on a regular
basis with Leaders Sandra Frain and
Nancy Amini. In anticipation of requiring
a Playgroup Leader for the Monday
Willoughby Preschool Campus in Term
4 of 2021 and on into 2022, Artist and
Educator Natalie Choo was recruited.
In Term 4 while we were hosting ‘Zoom
Playgroups’, Natalie joined us as a
‘guest educator’.
Our capacity in the socially- distanced
COVID-times meant we could cater for
10 families in each of our six Playgroup
cohorts across our Willoughby and
Castlecrag campuses. As anticipated, the
introduction of a new Friday session was
quickly filled with eager families. We now
host Playgroups on all five days of the
week with one session on each campus on
Wednesdays. Our inclusive ‘family style’
Playgroups are much appreciated, not
only by parents, but grandparents too.
Grandparents and babies are welcome
to ‘come and play’ with all the children
and adults in our Playgroups. What a
sense of familiarity there is as some
families who are estranged from their
own Grandparents are able to enjoy those
who happily grace our Playgroups! It is
a great benefit to all members to have
this intergenerational experience, where
age is no barrier to playing, learning,
developing and socialising together.

We have been delighted to host a
grandparent who was the very first
Playgroup Leader at Glenaeon: Lisa B who
is mother to Emma, a GlenX (Glenaeon
alumnus), and grandmother to Nadya
and Arthur. What fun it is to hear the
recognition stories from Glenaeon Alumni
as they attend our Playgroups, nurturing
another generation growing up in the
Glenaeon community.
As Term 3 and Term 4 Playgroup
sessions were prohibited due to the
lockdown, we activated our 2020
Playgroup outreach program. This
entailed sharing advice and parenting
tips to support child development and
navigating the tricky challenges that
the pandemic had thrown us all.

Our Playgroup email list grows weekly
as does our Playgroup waiting list.
These addresses are shared with the
Glenaeon Newsletter, building our
Glenaeon Playgroup community in
these early childhood years, even while
they have not been allowed on campus
for 2 Terms of the 2021 school year.
We look forward to being ‘face to face’
again soon, bringing the beloved rhythm,
routine and ritual of our songs, stories
and a chance for children to play with
each other and adults of all ages to
Glenaeon Playgroups in 2022.

Sandra Frain
Playgroup Coordinator

Zoom Playgroups were scheduled and
appreciated by many families too. The
Zoom Playgroups offered a chance to
‘see’ each other, sing-a- song together,
have a story and share the ever popular
‘show and tell’. Our children loved to
show their treasures to each other and
to the adults. We managed to achieve a
social bonding that mitigated the social
isolation many families experienced in
the long lockdown period.
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Primary School Report
From the Rainbow Bridge to Advent, 2021 was
a year of challenge and joy.

Dani Finch
Deputy Head of School
Classes K–6
Rainbow bridge

We began 2021 with a return to a sense
of post-pandemic life however by
mid-year restrictions had returned and
along with the rest of Greater Sydney, we
experienced over 100 days of lockdown
in the second half of the year. Despite the
challenging circumstances, there were
many highlights throughout the year with
Glenaeon’s Online Learning Platform
(GLO) again hosting an overnight shift
from classroom to remote schooling.
Our return to campus eventuated in
Term 4 was joyous and the paragraphs
that follow give a small insight into the
wonderful activities that Glenaeon’s
Primary School enjoyed in 2021.

The Kindergartens
Little Kindergarten and Big Kindergarten
teachers work hard to create an
environment and daily rhythm that
engages the children and supports
embodied learning through imitation and
play. These routines were well established
in Terms 1 and 2, and were transferred to
GLO during lockdown in Terms 3 and 4.
After being away from each other due
to lockdown, when the Kindergarten
children finally came back into school,
they were so full of joy and enthusiasm
to be with each other again, it was
almost tangible. The children’s play was
inventive and exciting and they were so
happy to be involved in all their usual
activities; activities that are fundamental
aspects of Kindergarten life. The children
particularly enjoyed preparing food and
eating together as well as craft – their
special post lockdown project – a craft
bag for Class 1 next year.
The annual Advent Circle was held in a
covid safe manner in a local park.

6
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Class 1
Jennifer Stone greeted her new Class 1 at
the end of the traditional ‘Rainbow Bridge
and the class thrived throughout the
first semester. Through story and song,
the class learnt their alphabet (capital
and lower case letters), their first words
and sentences, their numbers (now up to
100); and how to use the 4 processes of
addition, subtraction, multiplication and
division. The move to remote learning in
Semester 2, saw Class 1 going online with
Main Lessons held daily on zoom.

Class 2

Class 4

Class 6

Class 2 continued their journey with
Rodney Dean. Twiggy the Cave Bird’s
adventures took the students far from
home learning about nature, and Ida the
Spider was an instrumental character in
mathematics lessons! After months away
from school, the class play, St Francis of
Assisi, was a highlight of the year where
the children performed with energy
and pride.

Class 4, by Roger Richards, and later
Cathy Bower, immersed themselves in the
wondrous tales of Norse Mythology, the
practical skills of local geography and the
fun of fractions.

Class 6 experienced a very successful year
with their Class Teacher Brendan Strobl.
The Class 6 curriculum is full of satisfying
science experiments, enthralling Roman
history, and profitable business maths.
After the extended lockdown, the class
were relieved to be reunited at the end
of the year and although we had so much
time apart, we finished with strong
solidarity and a sense of community.

Class 3
Lucy Armstrong’s Class 3 made the
exciting move to Middle Cove in 2021 and
the children were instantly taken with
their new bush playground. Great games
of class tip ensued and remained the
most popular game throughout the year.
Building, cooking and gardening classes
started, which complimented beautifully
the farming and dwellings Main Lessons.
The excursion to Mowbray Park Farm was
a highlight of the year and the children
had a wonderful day milking cows,
feeding horses, throwing boomerangs
and cooking damper. The year concluded
with the children proudly wearing
analogue watches at the end of the much
anticipated Time Main Lesson.

Class 5
Katherine Arconati and Class 5 began
the year by celebrating the Lunar New
Year and singing in Mandarin at a primary
assembly. Other highlights included a
short film project on Australian History,
Fun Friday character dress up and main
lesson revision games during lockdown.
Notably, Class 5 participated in the
Willoughby Council’s annual publication
of wildlife stories. Four of our students’
work were included in the book and
they were presented with prizes and
congratulated by the Mayor of Willoughby.

2021 was again a unique and challenging
year but one that we relished nonetheless.
We now look forward to a gradual return
to normal in the post-covid landscape
knowing that the imagination and
rhythms of childhood continue as they
have always done.

Dani Finch
Deputy Head of School
Classes K–6

With the welcome easing of some
restrictions, we were able to have the
Greek Olympics at Glenaeon! Although
we were unable to invite our friends from
Central Coast Steiner School and Linuel,
it was wonderful and we added the new
chariot race for extra thrills!
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High School Report
2021 began with the hope that the worst of COVID was behind us
and that the year ahead would see a steady return to normal.

Year 7 installing Guardian Birds
Year 9 students participate in The Cove program

Elizabeth Nevieve
Deputy Head of School
Years 7–12

Term 1 commenced with a positive
mood and, throughout the first
semester, events that augment the core
academic program and enliven the
High School experience, such as the
seasonal festivals, the extra-curricular
program and the Outdoor Education
expeditions, were offered again with
confidence and taken up with great
enjoyment. Expectations were high that
this positive trajectory would continue,
but murmurings of rising COVID cases
at the end of Term 2 and our recall of
students from the Northern Territory
ahead of schedule hinted at what was to
follow. Instead of a return to the familiar
and a strengthening of the High School
experience that built on Glenaeon
traditions of the past, we incrementally
discovered ourselves in new terrain. As
the extended Greater Sydney lockdown
necessitated the resurrection of remote
learning, we were thankful to be able to
rely on an online platform and approach
to teaching and learning that had
worked excellently in 2020. Teachers
pivoted to online delivery seamlessly
and finding new ways to engage young
people while they were working from
home became second nature, but in the
upper High School we had to go further
than we had gone before.

8

Semester 2 is a busy time for our most
senior students and in 2021 the lockdown
came at a critical time for those in both
Years 11 and 12. Managing the remote
completion of Year 12 major works
and the successful unfolding of Zoommonitored end-of-Year 11 and HSC-Trial
examinations were urgent priorities that
a team of teachers, intent on problemsolving, achieved with distinction.
Valuable learning continued, despite
significant challenges by ensuring
motivation levels maintained, and
positivity kept high through innovative
teaching coupled with student and
parent good-will.
Finally, on Monday, 25 October, our
return to campus arrived and lively,
bubbly conversations between students
and teachers rang throughout the
Glenaeon site as face-to-face lessons
brought zest back into learning.
The younger High School students
reconnected with friends and completed
the last of their Main Lessons, again in
the all-rounded, experiential manner
that we value so highly. Year 9 and 10
students were unable to head off on
much anticipated outdoor education
programs but welcomed being together
and receiving respite from the demands
of examinations as final assessments
were converted to hand-in tasks,
recognising the challenging semester
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they had had. Year 11 started the first
term of their final year and the HSC
examinations got underway, albeit
delayed, and rolled out smoothly. Our
Year 12 Graduation Assembly took on
a new tone of maturity and the Formal
went ahead at a venue that overlooked
Sydney Harbour, providing a reflective
end to their journey and affording a
sense of perspective. And the year
wrapped up.
2021 didn’t bring what we expected,
but as we said goodbye we did so with
an awareness of our strengthened
community and a deep sense of
thankfulness. We were grateful for each
other, for efforts made to connect while
distant and for the sheer joy at again
being together.

Year 8 Shakespeare Main Lesson, Blackboard
by Raphaela Mazzone
Year 11 Cockatoo Island excursion artworks

High School Snapshots
Years 7 and 8
The Year 7 students settled into 2021
very well with three Guardians, Cathy
Bower, Jamie Loftus and Elena Rowan,
providing excellent academic oversight
and pastoral care. Early on, the cohort
demonstrated their cohesiveness,
inquisitiveness and enthusiasm
for learning, and the positive way
they approached their lessons and
showed care for one another became
embedded over the course of the year.
Our focus centred around the transition
from primary to high school, and
the establishment of approaches to
learning that ensure lifelong meaningful
engagement and fulfilment.
Worldly interest in social issues and
concepts of justice defined the 2021
Year 8 cohort and their keen desire
to discover their emerging individual
strengths and personalities and to
encounter the ‘here and now’ was well
supported by their Guardians, Raphaela
Mazzone and Evan Sanders. Together
with Student Wellbeing Coordinator,
Emily Fam, and their Main Lesson
teachers, students encountered diverse
standpoints and exercised and tested
their understanding of personal points
of view and global outlooks.

Their Year 8 Shakespeare Festival,
which slipped in just before lockdown,
was a highlight and saw students
successfully present a plethora
of perspectives as embodied by a
smorgasbord of characters from three
of Shakespeare’s plays.

Years 9 and 10
For students in Years 9 and 10, 2021 was
a year of steady academic progress that
was underpinned by a focus on enhancing
and supporting student wellbeing. The
Cove and the Wolgan Outdoor Education
programs, which could thankfully go
ahead before the lockdown, afforded the
Year 9 cohort new opportunities to bond
and mature, and this saw them settle into
a period of social stability that meant
academic endeavours were maintained
at a high level. A balance of academic
pursuits and programs that supported
wellbeing likewise fostered the Year 10
students’ love of learning and open
willingness to engage in all their teachers
had to offer.

Years 11 and 12
Overcoming adversity became the
‘leitmotif’ in Years 11 and 12. Here more
than anywhere the academic program,
and all that that entailed, needed
to continue despite the challenges
presented to both students and teachers.
Fast-paced content delivery, the honing
of skills and understanding, and formal
assessment tasks and examinations
continued unabated through both on
and off campus learning. 2021 tested
resilience in a way that it hadn’t been
tested before and supported by teachers
and parents, our students emerged
subtler, wiser and stronger.
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High School Report

DAYSS workshop

Wellbeing and Careers –
Inward and Outward
Perspectives
Specific to 2021 was also Glenaeon’s
commitment to the strengthening of two
complementary areas of the High School
that together support the young person
as they mature. The reestablishment of
counselling support and careers advice
through the creation of two new roles,
the Student Wellbeing Coordinator and
the Careers Advisor, marked the first
steps in endeavours to which Glenaeon is
committed going forwards.
Already in the first year and with thanks
to our new Student Wellbeing Coordinator,
Emily Fam, we saw students being
supported individually and wellbeing
programs introduced throughout the
High School that augmented the PDHPE
curriculum. With assistance from a team
of teachers as well as external providers,
Emily worked proactively to ensure
students were: abreast of contemporary
attitudes about respectful relationships
and consent; aware of the risks associated
with drug and alcohol consumption and
the importance of harm minimisation;
educated about social-emotional
regulation; and attentive to the benefits

10

of study/rest balance and mindfulness.
The development of a senior (Year 11
and 12) Health and Wellbeing Program
also got underway and is to be built
upon in 2022.
On the Careers front, the inaugural
AISNSW Pathways and Partnerships
Forum was attended by Careers Advisor/
Librarian Alice Livermore and exciting
ways in which Glenaeon may select to
enliven the connection between industry
and learning into the future were explored.
Our first school-based apprenticeship and
traineeship (SBAT) student emerged as a
result, and Glenaeon is very proud to have
a Year 11 student selecting to undertake
a SBAT in Beekeeping as a part of his
Year 11 and 12 pattern of study over 2022
and 2023. In 2021 the Year 12 students
continued to be supported in their
exploration of their post-school options
and tertiary pathways by both Alice and
the external providers.
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As it was being lived, 2021 was a year
during which the High School felt
somewhat hindered by the pandemic
and it is now heartening to reflect on
all that was learnt and achieved. While
much that was well-established at
Glenaeon and greatly valued needed
to be cancelled or transformed in
ways that we wouldn’t have chosen,
perspective also highlights all that
was gained and the headway we made
during one of the most difficult of years.
Some aspects from pre-COVID will now
be taken up again with new vigour, but
it is especially important to note that
initiatives that began in the COVID years
did make their mark. I am excited to see
how, alongside all that we already value,
these new elements will grow in stature
during 2022.

Elizabeth Nevieve
Deputy Head of School
Years 7–12

Outdoor Education
In 2021 outdoor education at Glenaeon began, like a new leaf unfurling
towards the sunlight ready to grow and provide nourishment for the rest
of the plant.

Our first program for the year was set
amongst the sandstone pagodas on
the Newnes Plateau, a place where new
friendships sprout for our Year 7 students
on their first outdoor journey together as
a year group.
At the end of Term 1 our Year 12 students
immersed themselves in the volcanic
landscape of the Warrumbungles in
Central NSW on their 48 hours solo, a
time for contemplation and reflection in
preparation for the culmination of their
schooling lives.
Our journey then took Year 9 students
for their nine day challenging series of
abseiling, climbing and hiking in the
Wolgan Valley, a place that was exploding
with year-old growth and vivid hues of
bright green foliage returning after the
fires of the year before. Class 6 visited
the Warrumbungles on their week long
journey through the geology and history
of central western NSW, with some night
sky gazing providing some astronomy
on the way. The Grand High Tops Walk
around the rim of the extinct volcano was
the highlight.
Year 11 spent a week canoeing down
the Ord River in Western Australia.
It was here in this place that the
concept of dadirri began to germinate
within us. Dadirri is a word from the
Ngan’gikurunggurr and Ngen’giwumirri
languages of the Aboriginal Peoples of

the Daly River region in the Northern
Territory of Australia. Dr Miriam-Rose
Ungunmerr Baumann – senior Australian
of the year 2021, describes dadirri as
“inner, deep listening and quiet, still
awareness.” The Daly River Mob are river
people who live with the wisdom of the
river. As Dr Miriam-Rose says “We cannot
hurry the river; we need to move with the
current and understand its ways.”

table for Term 3 and day trips were
facilitated in Term 4 for Years 8 and 10.
Nevertheless, our own backyard in the
Harold Reid Reserve provided us with
some uplifting challenges. Overall we
took the wisdom of the river with us and
practiced dadirri throughout the second
half of the year: inner, deep listening and
quiet, still awareness.

Our group of Year 11 students relaxed
into dadirri in the rhythms of river life
on the Ord River, which flows from Lake
Argyle to Kununnarra in the Eastern
Kimberley region of Western Australia
and provides a panoramic banquet of red
earth, cool green water, exquisite hidden
pockets with waterfalls, Indigenous art,
gorges and wildflowers. We found it to
be a magnificent place that enraptures
your soul.
As the seasons evolved into winter and
the wildflowers shrank into hibernation,
so too did the state of NSW. Outdoor
Education was unfortunately off the

Glenaeon 2021 Outdoor Program
Year

Location

Activities

6

Central West, NSW

Bushwalking, Abseiling Rock-Climbing

Duration

7

Harold Reid Reserve, Middle Cove, NSW

Bushwalking, Abseiling

1 Day

7

Newnes Plateau, Wollemi National Park, NSW

Bushwalking, Abseiling

4 Days

8

Harold Reid Reserve, Middle Cove, NSW

Bushwalking, Canoeing, Abseiling

3 Days

9

Wolgan Valley, NSW

Bushwalking, Abseiling, Canyoning, Rock-Climbing

8 Days

10

Harold Reid Reserve, Middle Cove, NSW

Bushwalking, Canoeing

4 Days

5 Days

11

Ord River, East Kimberley, NT/WA

Bushwalking, Canoeing

9 Days

12

Canopus Farm, Warrumbungle National Park, NSW

48 Hour Solo Experience

6 Days
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Higher School Certificate Results

2021 HSC School Rankings
Glenaeon’s 2021 candidature of 22
students achieved a top band result (Band
6 or E4) in 17.5 % of the 114 examinations
sat, placing the School equivalent to
100th in the State based on The Sydney
Morning Herald’s 2021 School Rankings
of HSC top band results. As the Herald
only ranks schools which submit 150 or
more papers, Glenaeon does not appear
in their list and our position is therefore
calculated on the equivalence with
schools which scored the same proportion
of top band results. Glenaeon’s average
ranking over four years (2018-21) is
70th, with us maintaining our position
well within the top 10% of high schools
offering the HSC in NSW.

Significant Achievement
(Band 5 or 6 / E3 or E4 results in a course)
63% of examinations sat resulted in an
HSC mark over 80 (Band 5/6 or E3/E4)

100% of students in the following
subjects achieved in the top band
(Band 6 or E4)
• English Extension 1
• Music 2

100% of students in the following
subjects achieved in the top two bands
(Bands 5/6 or E3/E4)
•
•
•
•
•
•
•
•
•
•
•
•
•
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English Extension 1
English Extension 2
German Extension
History Extension
Japanese in Context (studied externally)
Mathematics Extension 1
Mathematics Extension 2
Music 1
Music 2
Music Extension
Science Extension
Spanish Beginners (studied externally)
Visual Arts

Distinguished Achievers List
(Band 6 or E4 result in a course)
10 of 22 students were noted on the
distinguished achievers list and received
19 mentions between them. Of the 114
examinations sat, 17.5% resulted in a
top band outcome (this figure includes
a notional Band 6 result in Mathematics
Extension 2).

Top-band (Band 6/E4) results
Particular congratulations must go to
the following students who have been
recognised on the Distinguished Achievers
List 2021 (Band 6/E4):
• Ryan Agnew – Chemistry, Visual Arts
• Elliott Benson – Business Studies,
Mathematics Standard 2, Modern
History
• Lilly Borrud – Music 2
• Joseph Gilmore – Music 2
• Cameron Henwood – Mathematics
Standard 2
• Scout Higgins – English Advanced,
English Extension 1, German Continuers,
Visual Arts
• Kauri Palmer – English Advanced,
Modern History, Visual Arts (completed
in 2020)
• Daniel Schuster – Visual Arts
• Alex Shaw – Business Studies,
Mathematics Advanced
• Tom Shaw – Biology, English Advanced

Nominations:
• ArtExpress: Scout Higgins (COVID
precautionary measures in 2021
resulted in the Visual Arts Body of Work
being marked internally. Each school
was permitted to nominate only one
student for Art Express. Given Glenaeon
students’ strong results in Visual Arts,
it is likely that additional nominations
would have been made had the works
have been marked externally)
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Australian Tertiary Admissions
Rank Results 2021
HSC results are used by the University
Admission Centre to calculate the
Australian Tertiary Admission Rank or
ATAR for students applying for a university
place. These ranks are used for entry into
university courses. The ATAR is a number
between 0.00 and 99.95 that indicates
a student’s position relative to all the
students in their age group (i.e. all 16 to 20
year olds in NSW).
Congratulations to Scout Higgins who was
Dux of the year, achieving Band 6 or E4
results in four of her courses and an ATAR
of 96.8.

ATAR over 95
• Two students received an ATAR over 95
(9.5% of the eligible cohort)

ATAR over 90
• 24% of eligible students received
an ATAR over 90

Tertiary
Destinations

Glenaeon 2021 Graduates –
Tertiary Destinations

HSC Results by Course 2021
Course

Number of
Students

Performance Band
Achievement
Bands
5-6 or E3-E4

Bands
3-4 or E2

Bands
1-2 or E1

Australian National University

Biology

2

50%

50%

0%

• Bachelor of Arts
• Bachelor of Laws (Honours)

Business Studies

7

57%

43%

0%

La Trobe University

Chemistry

4

50%

50%

0%

10

80%

20%

0%

English Standard

8

12.5%

87.5%

0%

English Advanced

14

71.5%

28.5%

0%

English Extension 1

1

100%

0%

0%

English Extension 2

1

100%

0%

0%

German Continuers

3

33.33%

66.66%

0%

German Extension

2

100%

0%

0%

History Extension

2

100%

0%

0%

Japanese Continuers*

1

0%

100%

0%

• Bachelor of Outdoor and Sustainability
Education
• Macquarie University
• Bachelor of Information Technology
• Bachelor of Cyber Security
• Bachelor of Biodiversity and
Conservation
• Bachelor of Business Administration
• Bachelor of Psychology
• Bachelor of Cognitive and Brain
Sciences

Japanese in Context*

1

100%

0%

0%

University of Canberra

Mathematics Standard 2

11

91%

9%

0%

• Bachelor of Arts (Film Production)

Mathematics Advanced

7

57%

43%

0%

Mathematics Extension 1

1

100%

0%

0%

University of Notre Dame (Sydney)

Mathematics Extension 2

1

100%

0%

0%

11

63.5%

36.5%

0%

Music 1

2

100%

0%

0%

Music 2

2

100%

0%

0%

Music Extension

1

100%

0%

0%

Physics**

4

0%

100%

0%

Science Extension**

2

100%

0%

0%

Design and Technology

Modern History

10

40%

60%

0%

Spanish Beginners*

Society & Culture

1

100%

0%

0%

Visual Arts

4

100%

0%

0%

* Denotes courses studied externally
** Denotes results under review

• Bachelor of Nursing

University of Sydney
• Bachelor of Engineering (Mechatronics)
• Bachelor of Engineering/Bachelor of
Commerce

University of Technology, Sydney
• Bachelor of Psychology
• Bachelor of Design in Product Design/
Bachelor of Creative Intelligence and
Innovation
• Bachelor of Design in Architecture/
Bachelor of Creative Intelligence and
Innovation
• Bachelor of Forensic Science
• Bachelor of Communication (Social and
Political Sciences)

Western Sydney University
• Bachelor of Engineering (Robotics
and Mechatronics)
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Literacy and Numeracy
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Written
Expression

Student Attendance and
Retention Rates

Attendance
The average daily student attendance rate
in 2021 was 95.38%.
Attendance

Percentage

K1

97.47%

K2

91.29%

Class 1

94.88%

Class 2

97.48%

Class 3

92.85%

Class 4

96.50%

Class 5

95.93%

Class 6

97.21%

Year 7

95.43%

Year 8

93.92%

Year 9

95.31%

Year 10

93.91%

Year 11

96.67%

Year 12

96.45%

Total Average

95.38%

The school implements policy and
procedures for the management of
student non-attendance. A phone call is
made, or a text message sent, to parents
of students who are absent. The school
follows up where written explanation of
absence is not received from the parents.
Absences are monitored and parent and
student meetings are held to resolve the

non-attendance. Mandatory reporting
procedures apply where absences are
extended or the student may be at risk of
significant harm through school absence.

Retention Rates over Ten Years
Finish
Year

Out
during
Year

In
during
Year

Exit’s vs
Starts as
%

Net change
in Year
%

Net change
across Year
%

Year

Start
Year

2012

394

375

37

18

9.4%

-4.8%

-2.1%

2013

391

388

29

26

7.4%

-0.8%

3.5%

2014

419

413

41

35

9.8%

-1.4%

6.4%

2015

423

408

34

19

8.0%

-3.5%

-1.2%

2016

423

422

27

26

6.4%

-0.2%

3.4%

2017

455

443

35

23

7.7%

-2.6%

5.0%

2018

442

437

21

16

4.8%

-1.1%

-1.4%

2019

424

425

35

36

8.3%

0.2%

-2.8%

2020

423

411

32

20

7.6%

-2.8%

-3.3%

2021

418

409

30

21

7.2%

-2.1%

-0.5%
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Staff Arrivals
and Departures

Arrivals

Departures

During 2021 we welcomed the following
new members:

We bid farewell to a number of
staff during the year, and thank them
for their dedicated and loyal service
to Glenaeon:

• Danielle Affleck, Teacher –
Learning Enrichment
• Monique Anderson, Class 1 Teacher –
Relief and Class 2 Assistant
• Ming-Yu Chen, Class 1 Assistant
• Claudia Cowie, Art Assistant
• Sally Davidson, Executive and
Marketing Assistant
• Daniela Dlugocz, Learning Enrichment
Assistant
• Emily Fam, Student Wellbeing
Coordinator
• Amelia Gonzalez, Teacher – English
• Shancel Leacy, Learning Enrichment
Assistant
• Kim Mann, Teacher PDHPE and
Compliance Officer
• Pooja Munjal, Teacher’s Assistant
• Ian Munns, Head of Music
• Olivia Partridge, Class 2 Assistant
• Jenny Schneider, Compliance Officer
Preschool
• Daniel Schuster, Sports Coach
• Zac Stanning, Workshop Assistant
• Jennifer Stone, Teacher Class 1
• Angela Sutton, Head of Learning
Enrichment
• Alison Totterdell, Teacher –
Mathematics
• Andrew Webster, Teacher – HSIE

• Danielle Affleck, Teacher –
Learning Enrichment
• David Alami, Teacher –
HSIE and Business Studies
• Michele Bosman, Teacher Class 6
(Job Share)
• David Cordiner, Teacher –
Mathematics
• Daniela Dlugocz, Learning
Enrichment Assistant
• Emily Lewis, Groundsperson
• Ai Motoyama, Teacher’s Assistant
• Roger Richards, Teacher Class 4
• Sara Tan, Class 1 Assistant

2021 Classes and Teachers
Kindergarten
Catherine Pilko
Sarah David

Classes 1-6
Class 1
Class 2
Class 3
Class 4
Class 5
Class 6

Jennifer Stone (Terms 1 – 4)
Monique Anderson (Term 4)
Rodney Dean
Lucy Armstrong
Roger Richards (Terms 1 – 3)
Cathy Bower (Term 4)
Katherine Arconati
Brendan Strobl (Terms 1 – 4)
Michele Bosman (Terms 1 – 3)

Middle School
Year 7

Year 8

Cathy Bower,
Elena Rowan,
Jamie Loftus
Evan Sanders,
Raphaela Mazzone

Year 9–11 Mentors
Clair Cisterne
Donna Miller
Maddy Saville
Stanley Tang
Rene van den Tol
Alison Totterdell

Year 12
Advisor: Yura Totsuka
Guardian: Brigitte Tietge-Rollans
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Teaching Support and
Professional Development

In 2021 due to pandemic restrictions
fewer professional development
programs were attended, and many
development activities were conducted
online. We also focused on compliance
training using our internal system and
resources, CompliSpace. The total spend
on professional development activities
was $24,146 which was significantly less
than the budgeted amount of $500 per
full-time Teacher.

The following is a summary of
Professional Development Programs that
were completed during 2021:
• Art Lessons
• Asthma & Anaphylaxis Awareness
Training
• Commerce & Business Studies
Conference
• CPR Refresher Training
• Director of Studies Conference
• “Diverse Pathways - Brighter Futures”
• “Enabling Exceptional Education”
• First Aid Refresher Training
• Glass Casting Workshop
• Mathematics Heads of Department
Conference
• Mental Health First Aid & Wellbeing
Refresher Course for Young People
• NSW/ACT Governance Leadership &
Management Conference
• Parsifal College “Explore Your
Life Story”
• Proficient Teacher Accreditation
• Rudolf Steiner Early Childhood
Education Vital Years Conference 2021
• Steiner Education Australia “Trauma
Aware Positive Education Strategies”
• Teacher Mentoring Program
• “The Developing Child”

Glenaeon Rudolf Steiner School – 2021 Annual Report
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Student and Teacher
Satisfaction

Student Satisfaction
Glenaeon has a long tradition of being a
friendly, cooperative school, welcoming
students into a non-adversarial
environment. Dr Steiner’s simple
admonition was that “there should
always be an inner unity between teacher
and student”.
In the primary school, Class Teachers get
to know and support their students over
a number of years, and build significant
relationships with both students and
their families. This relationship continues
into high school with Year Guardians in
Years 7 and 8. In Years 9 to 11 students
are in vertical Mentor pastoral care
groups. Students meet their Mentor
each morning as a group, and Mentors
meet with students individually and
with families for pastoral care issues. All
students have direct access to the Deputy
Heads of School for both primary and
high school and may organise individual
meetings at any time to discuss any
issues or concern they may have.
During the remote learning period of
Term 3, the Deputy’s invited regular
feedback and ran surveys for parents and
students regarding workload and to iron
out technical issues. There was a large
volume of response which improved the
experience for students and families,
and which contributed to the excellent
feedback we received on the quality of
our remote learning delivery.

18

In the high school a significant number
of students participate in the SRC
and become involved in fundraising
and community support activities.
Fortnightly meetings between the SRC
and the Deputy Head of School provide
a forum for feedback and suggestions
to the school. At each meeting students
raised issues of interest and concern
which are then taken to the Educational
Executive for consideration.

In 2021 our Staff Survey covered all staff
at the school, including contractors. The
results demonstrated a positive work
culture: Excellent in seven areas and Good
in eight. The overall measure of 3.95,
which was aligned with both Comparable
Schools (3.95) and All Schools (3.97).
Issues requiring further attention were
also highlighted and follow up will take
place in 2022.

In the senior school students regularly
provide feedback to teachers after each
Main Lesson regarding content, pace of
work and expectations, either through in
class surveys or discussion.

Key Area

High school staff meet regularly with
senior students to discuss matters matter
of importance to them. Meetings take
place in class groups, in small groups
or individually as appropriate. Year 12
students provide feedback on quality
of teaching which is used for future
planning.

Teacher Satisfaction
Glenaeon has built over decades an
inclusive culture of teacher collaboration:
one of our core values is collaboration as
a foundation of community harmony. One
indication of teacher satisfaction is the
retention of staff at Glenaeon, as we enjoy
a very high retention rate.
Staff participation in professional
development and education-related
study is also significant (see Professional
Development). In addition to these
activities, several staff are involved in the
professional development of teachers
from other schools especially during the
January Teachers Intensive and many
staff willingly participate in providing
development opportunities for their
colleagues within Glenaeon.
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Satisfaction
2021

2020

Organisation

4.16

4.38

Procedures

4.14

4.23

Staff Engagement

4.09

4.37

Empowerment

4.08

4.38

School Leadership

4.04

4.34

Teamwork

4.03

4.18

Work/Life Balance

4.02

4.55

WH&S

3.97

4.17

Equality

3.96

4.41

Communication

3.79

3.97

Recognition

3.78

4.23

Resources

3.78

3.95

Team Leadership

3.75

4.11

Training/PD

3.63

3.83

Career

3.21

3.37

Average Score

3.95

4.22

Parent Satisfaction

The results of the Parent Satisfaction
Survey conducted in Term 3, 2021
were based on responses to affirming
statements about the school that ranged
from scores of 1 for Strongly Disagree, 2
for Disagree, 3 for Neutral, 4 for Agree and
5 for Strongly Agree. Averaging the scores
of all responses gives an overall measure:
4 and above is Excellent, while 3 to 4 is
Good, and below 3 requires attention.
There were 15 categories of responses:
overall we received eight ratings in the
‘Excellent’ category and the remaining
seven were ‘Good’. The average score for
all elements was 4.03 placing the school in
the Excellent category. Over the four year
period of 2018-2021, every category has
improved significantly.
In the ‘Excellent’ category, the three
highest scores were:
• Learning Environment;
• Teaching Standards; and
• Values + Culture
There were many positive comments
around the quality of the campuses,
the teaching and learning environment
for the students, and the supportive
and inspiring culture that permeates
Glenaeon.

As a result of the Parent Satisfaction
Survey in 2020, we identified these three
categories as priorities for 2021 with
a plan of specific actions to address
each of the key areas with the following
provisions which were all implemented
during the year:
• Appointment of a new Head of
Learning Support who built a fresh
team and reviewed all programs
• The appointment of a Student Wellbeing
Coordinator who provided counselling,
mental health and wellbeing support
for students, and proactive parent
education in these fields
• Appointment of a senior Librarian with
specific responsibilities to expand
and develop the existing Careers
information service for all students
from Year 9.
These three categories remain as
priorities needing development and
continuing focus. Significant change
requires at least two to three years for
new initiatives to work through a school
and we look forward to continuing
improvements in implementation.

A summary of the total responses
grouped by key area. Results are ranked
from highest to lowest.
Satisfaction
Key Area

2021

2020

Learning Environment

4.41

4.31

Teaching Standards*

4.33

4.07
4.09

Values + Culture

4.20

Resources + Facilities

4.13

4.10

School Communication

4.10

4.02

Parent Engagement

4.09

4.04

Leadership + Direction

4.09

4.04

Student Engagement

4.04

4.02

Reporting

3.97

3.78

Homework*

3.96

3.75

Curriculum

3.79

3.69

Co-curriculum

3.77

3.71

Pastoral Care/Wellbeing*

3.76

3.58

Student Transition

3.69

3.69

Learning + Extension*

3.55

3.37

Average Score

4.03

3.94

* Most Improved

In the ‘Good’ category, the three lowest
scores were:
• Learning Support;
• Pastoral Care/Wellbeing; and
• Transitions
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Proposed School Determined
Improvement Targets

2021
Targets
Students:

2021
Targets Achieved

2022
Proposed Targets
Students:

Develop and publish a whole school
Wellbeing framework for K-12

Deferred due to pandemic: managing
wellbeing of students and staff in
practice was the total focus for the year

Undertake survey of parents and
students regarding needs in careers
education

Survey deferred: the pandemic had
a major impact on teachers: remote
learning involved constant feedback
from students and parents to ensure
best practice delivery of teaching
and learning

Plan and implement survey of
teacher career development

Not achieved due to pandemic

Complete research project into
managing parent communications
and complaints and implement
recommendations

Top floor renovation: substantial
painting, new flooring, new lockers

Develop strategy on use of outdoor
teaching and play spaces on the
Middle Cove campus

Teachers:
Implement survey methods that
provide high school teachers with
“student voice” feedback to improve
classroom practice

Teachers:

Community:
Prepare and implement a strategy to
promote Glenaeon learning values
and practices in the wider community

Community:

Environment:
Renovation of Lute Drummond
(High School) Building to align more
with the school’s aesthetic design
principles

20

Environment:
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Glenaeon Foundation

Acknowledgment of 2021 Donors

Robin Borrud
Glenaeon Foundation
Chair

In May 2021, the Foundation launched the
year’s Annual Giving Campaign, Building
for the Future. Aiming to raise funds
towards the continued development of
Glenaeon’s Masterplan, the campaign
also took the opportunity to share with
those in our community the details
of work that has taken place on the
Masterplan in the past 18 months by
hosting three information events. These
events were well attended and offered
the Building Committee and the school
valuable feedback and insight into the
community’s needs and mindset on
future building at Glenaeon. We were
delighted to report that the Annual
Giving Campaign raised $63,923.00 for
our Capital Building Fund and a further
$6,968.00 for our Sylvia Brose Scholarship
Fund, totalling $70,891.00.

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Abbott
Aboud
Anderson
Annells
Anonymous
Arconati
Arvind
Aung Thein
Blackwood
Brown
Brown
Borrud
Buckley
Byrant
Chang
Clarke
Davis
De Aboitiz
Dervin
Dos Santos
Dunn
Fataar
Fordham
Frain
Gladstone
Gilmore
Glozik
Graff
Graham
Graham

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Hardwick
Hartigan
Hay
Hearder
Hibbard Heads
Hill
Hill
Hill
Horneman
Hutton
Johnston
Jones
Kaya
Kissell
Li
Lou
Mapp
Masuda
McQueen
Miles
Millikin
Mohrmann
Moss
Motte
Mowday
Mueller
Naffah
Nalewabau
Nicholls
Oliveira
Pegg
Petkovich
Peter
Petry -Davey
Porteous

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Regan
Riitano
Rowan
Seymour-Smith
Sherrott
Sidiropolous
Simmonds
Sims
Stoebe
Swanepoel
Talbott
Temple
Tietge-Rollans
Vandenberg
Vidgen
Ward
Watson
Wicker
Williams
Wilson
Wong
Xue
Zhou
Zong
Glenaeon Parents
Association

A heartfelt thank you to all who donated
to the 2021 campaign to support
Glenaeon students continuing to thrive
in high quality learning spaces, well into
the future.

Robin Borrud
Glenaeon Foundation Chair
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Glenaeon Parents Association Inc
2021 Treasurer’s Report

I am pleased to present this Report of
the Glenaeon Parents Association (GPA)
for the year ended 31 December 2021.
With a promising start to the year as the
summer Northern Beaches restrictions
were lifted, the year started well for the
GPA and we were even able to have an
in person meeting. This was actually
a meeting that was also transmitted
using zoom which enabled parents who
might not be able to attend in person to
be involved.
The MidWinter Ball was able to be held
in early June and this year it was at the
Hunters Hills Sailing Club. The event was
very well run by Year 7 and attended at
full capacity under the density rules.
Unfortunately, that was the last event the
GPA was able to run in person as the new
restrictions came into effect a few weeks
later that lasted most of the year.
This meant that for the second year
we were not able to run the wonderful
Glenaeon Fair, but were able to have the
Art Auction via virtual auction. While
we had an increase in exhibitors, this
year there were less purchasers and
the fundraising aspect was lower than
previously.
We are all looking forward to having
more activities in 2022 including the Fair,
in person Art Auction and maybe even
Twilight Markets.

The AGM was held for 21 March, 2021, but
due to NSW social distancing rules in place
this has been postponed until the rules
permit and it was held in November 2020.
All of the Office-bearers stayed on.
The GPA was able to commit to provide
a bursary and has agreed in principle to
assist with funding for the outdoor library
improvements.
In Term 3 and 4 Parent Ed was able to
continue using Zoom meetings and the
GPA will continue both virtual and on-site
Parent Ed in 2022. The GPA recognises the
great contribution this program provides
to parents and thank Joy Day for her
lengthy and continuing role in Parent
Education at Glenaeon.
On behalf of Sabine Simmonds (GPA
Co-Chair) and myself, I would like
to recognise and thank all the GPA
committee members including all the
class parents for their hard work and
support of the parent community in trying
circumstances during 2021.
Please review the attached
Financial Statements and should
there be any questions please do
not hesitate to contact us through
gpa@glenaeon.nsw.edu.au or discuss
at the forthcoming AGM.
Thank you to all for your time, effort and
other contributions during the year.

Warwick Brown
Co-Chair and Treasurer
March 202
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Glenaeon Parents Association Inc
2021 Treasurer’s Report

Financial Report

Income and Fundraising activities

The unaudited financial statements are attached at the end of
this report and will be audited in line with the School’s audit.
This process has been similar in recent years and I note that
no material amendments to the financial statements were
required in those years.

The financial success of the GPA is always dependent on the
efforts of parents and friends, as volunteers, working groups or
GPA members, providing their time to and financial support of
the various events throughout the year. In 2021 Class 7 was able
to put together a beautiful Midwinter Ball which was fortunately
just before the June-October Covid Lockdown.

A note for the following finances is that the 2020 Art Show
auction sales and 2020 Parent Levy were both received in
March 2021, while the 2021 Art Show Sales and 2021 Parent
Levy were received in December 2021, which meant an increase
of both in the 2021.

Assets of the GPA

In this last year, the combined effort of all parents and friends
resulted in total revenue and income of $112,566 including
2 years of Parent Levy Payments. This represents over $250 per
student at the School. The revenue by source is broken down
as follows:

As at 31 December 2021, the GPA held net assets of $84,605.
The asset base comprises mainly cash totalling $123,360.

Liabilities of the GPA

Summary of income raised by source

As at 31 December 2021, the GPA had total liabilities of
$38,755, being:

2021

• Outstanding cheques drawn but not presented at
year-end of $549
• Monies held in trust on behalf of classes of $8,206
• Outstanding GRRS commitments of $15,000 Bursary and
$15,000 for School Library Project

$300

Class 1

$300

Class 2

$50

Class 3

$300

Class 4

$300

Class 5

$300

$27,396

Mid-Winter Ball Fundraiser

$20,994

0

$0

0

*

$0

$0

$112,566

$27,396

Parent Levies Paid in February 2021

$260
$1,578

Year 8

$15

Year 9

$1,905

Year 10

$1,405

Year 11

$300

Year 12

$1,793

Total

0

$58,738

Total income from all sources

Kindergarten & Little Kindy

Year 7

$32,834

Parent levies*

Other
2021

2020

Family Fair & Art show income
(includes artwork sales) 2020 and 2021
all receipted in 2021

Twilight markets and craft activities

Balance of monies held on behalf of parents
Classes at the end of 2021

Class 6

The parents of Year 4 put together the 2021 Art Show Auction,
Raffle and Children’s Class Silent Auction. This was held online
and the results were down from 2020 in terms of money raised
and artworks sold, so the GPA is very hopeful that in 2022 we will
be able to hold the Art Auction with the Fair and in all in person.

$8,806
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Payments and Expense activities
During 2021, total payments and expenses were $24,734, which is
summarised below:

Summary of actual payments and expenses
Family Fair & art show expenses
(includes artist payments)
Mid-Winter Ball expenses
Operational expenses (includes
parent class funds paid)
Fixed asset purchases
Total payments and expenses

2021

2020

$1,607

$9,588

$7,045

$0

$16,082

$16,082

$0

$0

$24,734

$25,670

During the 2021 year a resolution was passed allowing single
sign-on payment to ensure that expenses can be paid more
timely and this was also based on feedback that parents and
Fair and Art Show people did not want cheques of direct bank
payment was possible. A detailed cashbook is maintained
and reviewed at each GPA meeting and forms part of the
documentation sent to the Auditor.

GPA support to the School
After funding the Major Project of all the school’s Pianos in 2019
and 2020 plus some other small projects, the GPA’s contribution
to the School during 2021 was negligible, however, there is an
allocation carried forward for the 2021 Bursary and a School
Project totalling $30,000. The expectation is that with the Fair
and Art Auction in 2022 a large contribution can be made.

Historical special project and bursary contributions to School
Bursary contribution*
Scholarship fund
Special Projects
Total contributions
* 2021 allowance paid in Jan 2022
The GPA expects to be able to work with the School Management
to fund some key important projects during 2022 identified as
priorities from the School’s Management and Council.
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2021

2020

2019

2018

$0

$15,000

$15,000

$10,000

$0

$0

$0

$5,000

$0

$78,900

$61,804

$90,052

$0

$93,900

$76,804

$105,052

Glenaeon Parents Association Inc
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Unaudited Statement of Financial Performance
For the year ended 31 December 2021

Income and fundraising

Actual 2021

Actual 2020

$58,738

$27,396

Other income
Parent Levies
Interest & other received

$0

$7

Twilight markets, parent education, craft & miscellaneous

$0

$0

$58,738

$27,396

$20,994

$0

Total other income

Mid-Winter Ball fundraiser
Income
Expenses
Net Mid-Winter Ball fundraiser income

$7,045

$0

$13,949

$0

$32,834

$29,054

Family Fair & art show income
Gross Income
Expenses

$1,607

$9,588

$31,227

$31,334

TOTAL ALL INCOME & FUNDRAISING

$112,566

$56,450

TOTAL ALL NET INCOME & FUNDRAISING

$103,914

$58,730

Actual 2021

Actual 2020

Net Family Fair & art show income

Operational expenses and project expenses
Operational Expenses
Parent Levies Accrued
Bank charges & other fees

$649

$263

Class Parent allocations

$4,890

$450

Parent class funds spent

$285

$2,483

Parent Craft

$517

$0

Depreciation & write downs

$0

$0

NSW Parents Council

$0

$0

Parent Education

$4,850

$2,785

Year 12 Formal and Class 6 graduation

$1,500

$3,731

$40

$5,843

$13,264

$16,082

Other expenses/reconciliation
Total Operational Expenses

Project Expenses
Bursary Fund

$0

$15,000

Pianos Balance

$0

$28,909

Bubblers and Kayak

$0

$25,000

Total Project Expenses

$0

$68,909

$13,264

$84,991

TOTAL ALL OPERATIONAL & PROJECT EXPENSES
NET SURPLUS/(DEFICIT)

$90,650

($9,221)

FREE CASH and CASH EQUIVALENTS AVAILABLE
				

$84,605

$69,117
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Unaudited Statement of Financial Position
For the year ended 31 December 2021

ASSETS
Cheque Account
Cash Management at Call Account
Floats and cash on hand
Total Cash Assets

Accounts Receivable & outstanding deposits (GPA Levy and Art Show)
Other Stock
Total Other Current Assets
Plant & Equipment
Plant & Equipment Accumulated Depreciation
Total Plant & Equipment
TOTAL ASSETS

Actual 2021

Actual 2020

$116,555

$31,243

$6,705

$6,765

$100

$100

$123,360

$38,108

$0

$51,699

$0

$0

$0

$51,699

$50,542

$50,542

($50,542)

($50,542)

$0

$0

$123,360

$89,807

$549

$9,361

LIABILITIES
Outstanding cheques and accruals
School Projects approved by GPA – funds committed but unpaid
Funds held in trust for classes
Other Current Liabilities
TOTAL LIABILITIES
NET ASSETS

MEMBERS FUNDS
Prior Year’s Surplus/(Deficit) (adjustment to prior year’s funds)
Transfer (to)/from class funds held on their behalf
Current Year Surplus/(Deficit)
TOTAL MEMBERS FUNDS

Note: Class Funds held (2022 Classes)
Kindergarten and Little Kindy
Class 1

$0

$8,206

$10,229

$0

$0

$38,755

$19,590

$84,605

$70,217

Actual 2021

Actual 2020

($9,221)
$2,987
$90,650
$93,826
2021
–
$300

Class 2

$50

Class 3

$300

Class 4

$300

Class 5

$300

Class 6

$260

Year 7

$1,578

Year 8

$15

Year 9

$1,905

Year 10

$1,405

Year 11

$300

Year 12

$1,793

Total

26

$30,000
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$8,206

$88,255
$289
($9,221)
$56,878

Glenaeon Rudolf Steiner School Policies
Student Enrolment Policy

Student Enrolments

Enrolment Oﬀers

Glenaeon Rudolf Steiner School
welcomes enrolment applications
from all children regardless of religion,
race, ability or disability. Glenaeon is
a co-educational school providing an
education underpinned by the Australian
Steiner Curriculum Framework and its
philosophy.

The School will base any decision about
oﬀering a place to a student on:

Intakes
Kindergarten and Year 7 are the intake
years. Students may also be admitted
into other years if vacancies occur.

Applications
Applications for enrolment may be made
at any time by the parent/carer(s) of
students.

Kindergarten Entry Age
Students enrolling at school for the
ﬁrst time will be ﬁve years of age on or
before December 31 of the year before
Kindergarten entry.

Family relationship with the school:
• sibling of current or ex-student
• either of the parents attended the
school
• the family hold attitudes, values and
priorities that are compatible with the
School’s ethos

The student:
• the contribution that the student may
make to the school, including the cocurricular activities
• the student’s reports from previous
schools or reports written by health or
educational specialists
• the ability of the student to beneﬁt from
the educational oﬀering of the school

The School has absolute discretion
in determining the weight of each of
the factors it takes into account in
determining whether to oﬀer a place to
the student.

Continued Enrolment
Continued enrolment at the School is
dependent upon the student making
satisfactory academic progress,
attending consistently, and the student
and the parent/carer(s) observing all
behavioural codes of conduct and other
requirements of the School which are
applicable from time to time.

The school:
• ability to meet the special needs or
abilities of the student and,
• the educational needs of the existing
students in the class.
None of the above by itself is a
determining factor. Enrolment decisions
taken are the responsibility of the Head or
School or his/her delegate. The reasons
for declining to oﬀer enrolment will not
necessarily be given.
The School will meet with parent/
carer(s) and the student before oﬀering
a place. The interview is one step in
the application process and does not
guarantee an oﬀer will be made.
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School Policies (continued)

Student Welfare, Anti-Bullying
and Grievance Resolution

This is a summary of Glenaeon’s
policies for Student Welfare, Anti-Bullying
and Grievance Resolution.

Student Welfare

Creating a Positive Learning
Environment
We recognise the implications of the
stages of development as given by
Dr Rudolf Steiner. Thus appropriate forms
and rhythms are set in place so that the
individual spirit of each child is nurtured
on his/her journey from the outer
enfolding discipline of the Kindergarten
teacher to the seeds of inner discipline
encouraged in the senior years. In the
healthy child, there is a steady movement
of authority from the outer to the inner.
Set out below are the three cornerstones
of our relationships with each other,
our Values, our Community Code and
our Conduct Agreements. With a strong
foundation and clear principles, our
cultural and community life can flourish.
Values
We strive to maintain a culture of
respect, cooperation and individual
achievement in harmony with community
understanding. These values are
important for the healthy development of
the students. Core community values and
how they ‘live’ in the school:
Respect: listening to others
Cooperation: following instructions
Self-discipline: not disturbing the
learning of others
Self-achievement: attention (on task
behaviour)
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The School Community Code
This Community Code has been created
to improve the collective wellbeing of
the Glenaeon community. In embracing
these principles we aim to provide a
moral framework that will guide our
behaviour towards each other. Our growth
as individuals depends greatly upon
caring and responsible relationships with
others. The teachers will do their utmost
to implement actions that will ensure the
rights of the students are protected and
their responsibilities maintained.

Responsibilities
• I have the responsibility to treat others
with understanding and empathy; not to
laugh at others, tease others or hurt the
feelings of others.
• I have the responsibility to treat all
other students, teachers and nonteaching staff, school community and
the general public politely and with
respect. I have the responsibility to
respect the position of teachers and
respond to their instructions politely.
• I have the responsibility to help others
feel safe at school by not threatening,
hurting or harming anyone in any way,
and by accepting the consequences that
may arise from my actions.
• I have the responsibility not to steal,
damage or destroy the property of other
students and excursion venues, and
to protect and to care for our school
equipment and grounds.
• I have the responsibility to attend
classes on time and am prepared
to learn, with my work up to date
and homework completed. I have
the responsibility to ensure that my
behaviour does not interfere with other
students’ right to learn.
• I have the responsibility to support
Glenaeon’s policy about smoking, drugs
and alcohol and not encourage others
to partake of any of these.
• I have the responsibility to care for
the school grounds, buildings and
equipment: to keep them clean, safe
and well presented.
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• I have the responsibility to wear
Glenaeon’s uniform appropriately, and
behave in public in a way that maintains
the school’s good reputation.

Rights
• I have the right to be treated with
understanding, empathy and equality,
free from pre-conceived notions.
• I have the right to be listened to and
treated with respect and politeness,
• I have the right to be safe and to feel
secure at school, knowing that these
rights and responsibilities will be
enforced.
• I have the right to expect my property
to be safe.
• I have the right to work in a positive
work environment that promotes
learning and recognises achievement.
• I have the right to expect that my school
has an excellent reputation in the
community.
Glenaeon’s Student Conduct Agreement
requires that:
1. Students are to enter the room
according to the procedure expected
by the teacher. If the teacher is late,
students are to wait without disrupting
others. If the teacher has not arrived
after five minutes, a student is to
report to the staffroom. Feet are not to
be put on desks or chairs.
2. Students are to show respect at all
times to staff, other adults, students
and themselves. This includes all
forms of verbal and non-verbal
communication.
3. Students are to be on task at all
times. If they finish a task they
should ask the teacher for further
instructions.
4. Chewing gum is not allowed at all at
any time nor any eating or drinking
during lesson times or in classrooms
unless specific permission is granted
by a teacher. Electronic equipment,
including ipods, is not allowed to
be used or seen in or out of the
classroom, or any supervised areas,

School Policies (continued)

before or after school unless specific
permission is granted by a teacher.
5. Students are to be on time for lessons
and ready to work.
6. Students are to be prepared for class
work with all necessary equipment
(including homework). Students are
not to ask the teacher for equipment
before or during the lesson.
7. A student must raise his or her hand
to get permission to speak. Students
must not leave his or her seat without
permission
8. Students are to comply with
teacher directions at once. If the
student believes that the request is
unreasonable then he or she can talk
to the teacher at the end of the lesson
or refer the matter to someone else in
his or her own time.
9. Students are to wait to be dismissed
by the teacher. They are to clear all
rubbish from their desk and around
their desk, even if it is not theirs.
10. At all times outside the classroom,
students will follow instructions given
by teachers without argument. If a
student believes an instruction to be
inappropriate the student may take
up the matter directly with ah Deputy
Head of School.
Procedural Fairness
Glenaeon supports the right of all
students to be afforded ‘Procedural
Fairness’ in any matter involving
behaviour and conduct management
including the investigation of any
incidents which may occur. Procedural
Fairness refers to the following two
core principles:
The ‘hearing rule’ which defines the right
of a person against who an allegation has
been made to:
• Know the allegations related to
a specific matter and any other
information which will be taken into
account in considering the matter;
• Know the process by which the matter
will be considered;

Anti-Bullying

• Respond to the allegations;
• Know how to seek a review of the
decision made in response to the
allegations.
The ‘right to an unbiased decision’ which
includes the right to:
• Impartiality in an investigation and
decision-making;
• An absence of bias by a decision maker.
Prohibition of Corporal Punishment
Glenaeon expressly prohibits the use
of any form of corporal punishment at
school. In addition Glenaeon promotes
the use of ‘creative discipline’ and
‘non-violent communication’ generally
within the school community. Parent
education is provided every year about
working and living with children and
teenagers in the home.
Positive Support and Encouragement
We encourage and acknowledge student
effort and achievement in a range of
ways. Concerts, public performances
of plays, presentations at Open Days,
Festivals and Assemblies including
presentation of prizes or certificates
acknowledge students for their work.
Within the classroom, careful displays
of student work, presentations to the
class, comments by teachers and other
students, teachers’ annotations of
student work, the awarding of marks and
grades (at the appropriate developmental
stages) are all used to support and
encourage students’ learning endeavours.
The School’s Policy and procedures
for Student Welfare is provided in
the School’s policy manual, the staff
intranet, and the school website. Copies
of the policy are available to parents in
hard or soft copy on request.

Glenaeon recognises that every individual
has both rights and responsibilities.
Everyone has the right to be treated with
understanding, courtesy and kindness, to
feel safe and secure at school, and to work
in a positive environment that promotes
learning and recognises achievement.
Everyone also has the responsibility to
treat others in a respectful and caring
way, never threatening or harming
a fellow-student, teacher or other
member of the community. Glenaeon is
committed to encouraging the growth of
positive relationships, to providing a safe
and caring environment, to educating
students about issues related to bullying,
and to identifying and dealing with
bullying behaviours. Glenaeon does not
tolerate bullying. Bullying can lead to
emotional and/or physical pain and stress
for the victim of bullying.
If we remain passive onlookers we can
unintentionally encourage bullying
behaviour. Any student who is a witness
to, or a victim of bullying must not remain
silent, but must report it to a member
of staff.
What is Bullying?
Bullying is the repeated abuse of power
of one person or group of persons over
another person. It may include:
• Verbal harassment – eg swearing,
name-calling, threatening, repeated
episodes of teasing, references to a
person’s appearance, racial or social
background, spreading rumours.
• Physical harm – eg hitting, punching,
spitting, pushing, hair-pulling.
• Psychological non-verbal harassment –
eg exclusion, offensive body language,
hurtful gossip, insulting notes, stealing
or damaging personal belongings.
• Sexual harassment – eg behaviour
that is construed as unwelcome, use of
words or actions of a sexual nature.
• Cyberbullying (see below).
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School Policies (continued)

What isn’t Bullying?
Bullying should not be confused with
one-off incidents of aggression, nastiness,
mutual conflict or social difficulty that
occur from time to time in the life of every
child. Incidents of this type will generally
be dealt with by the Class Teacher or
Mentor as they arise.
Consequences of Bullying
Should the behaviour continue,
consequences may include:
• Time out from class, play, bus, etc.
or wherever incident has occurred
• Referral to a Deputy Head of School
• Consultation with parents
• A formal warning in writing to student
and parent
• Reparations for damage caused,
formal apologies
• Detentions
• Community service
• File of behaviour in student record
• Suspension from school, resuming only
with a clear undertaking that he/she
will demonstrate a change in attitude/
behaviour on returning
• Expulsion
Cyberbullying
Cyber bulling is when one student is
targeted by another through the use of
digital technology, mobile communication
devices or through the internet. The aim
of this targeting may be harassment,
stalking, threats or other forms of
harmful behaviour.
Cyber bullying takes many forms and
may involve the use of websites, mobile
phones, chat rooms, email, SMS and
the uploading of pictures or video. It
could involve the sending of threatening
messages, communicating false
pretences, forwarding of other students
private communication, establishment
of websites designed to humiliate or
the posting of humiliating messages
or pictures.
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In general the school views
cyberbullying in the same way it views
other types of bullying and students
and parents who are aware of, or have
been victims of cyberbullying are
encouraged to report the incidents
to teachers. Glenaeon’s electronic
equipment policy forbids the use
of phones at school and in school
supervised areas. Adherence to this
rule helps to limit opportunities for
cyberbullying.
Advice for students and parents
Cyberbullying can have traumatic effects
on students and it can occur in or out of
school time. Students who are targeted in
this way often feel powerless and isolated.
Listed below are some strategies to help
protect students from cyberbullying.
Strategies for Students
• Talk to a parent, friend, teacher or
class guardian about the cyberbullying.
• Keep and save as evidence any bullying
emails, text messages or images.
• Do not reply to bullying or threatening
text messages or emails – do not
engage in any communication with the
sender(s) as this could make matters
worse.
• Do not give out your personal details
online – if you are in a chatroom, watch
what you say about where you live, the
school you go to, your email address
etc.
• Remember the tone and meaning
of written messages can be
misinterpreted.
• Check that your messages are clear and
respectful.
• Use blocking software to block
messages from certain senders or use
mail filters to block emails from specific
email addresses.
• Remember that sending/forwarding
abusive or threatening messages
is inappropriate and could be
deemed unlawful under State and/or
Federal legislation depending on the
circumstances.
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Strategies for Parents
There are a number of things you can do
to help ensure your children stay safe
when using internet or phone services:
• Talk to your child about bullying and
harassment.
• Talk to your child’s Class Teacher or
Mentor about your concerns.
• Educate your child about Internet safety
and the proper etiquette when using
Internet or phone services.
• Be alert to behavioural changes that
may indicate your child is being bullied,
harassed, victimized or vilified as you
may be able to intervene.
• Encourage your child to report any
incidents of cyberbullying to you.
• Limit computer use.
• Stay involved – have the home computer
in a public space (not in the child’s
bedroom) and monitor your child’s
Internet habits.
• Make sure your home computer is
protected with security software.
The School’s Policy and procedures for
Anti-Bullying is provided in the Schools
policy manual, in the Parent’s Handbook,
the staff intranet, and the school website.
Copies of the policy are available to
parents in hard or soft copy on request.

School Policies (continued)

Policies for Complaints and
Grievance Resolution
Glenaeon Rudolf Steiner School is
committed to the efficient and fair
resolution of grievances and complaints.
The school acknowledges the right of
teachers, parents and students to make
complaints and to have their complaints
handled by the school. The school
understands that complainants can
provide useful feedback about a ‘product’
or ‘service’ experience and will endeavour
to resolve genuine complaints in a
positive and constructive manner.

The School’s Policy and processes for
complaints and grievances resolution is
provided in the School’s policy manual,
in the Parent’s Handbook, the staff
intranet, and the school website. Copies
of the policy are available to parents in
hard or soft copy on request.

The School’s policy for dealing with
complaints and grievances includes
processes for raising and responding
to matters of concern identified by
parents, teachers and/or students.
These processes incorporate principles
of procedural fairness. The School’s
Grievance Resolution Policy is in
accordance with AS4269 (Australian
Standard for Complaints Handling).
Under the policy all complaints must
be handled as follows:
•
•
•
•
•

Confidentially;
Thoroughly;
Impartially;
Fairly; and
In a timely manner
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Summary Financial Information

Recurrent/Capital Income
Fees and private income
State recurrent grants
Commonwealth recurrent grants

2021

2020

78%

83%

6%

5%

16%

11%

16%
6%

78%

Recurrent/Capital Expenditure
	
Salaries, allowances and related expenses

2021

2020

68%

66%

Non salary expenses

27%

31%

Capital expenditure

5%

3%

5%

27%

68%
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Year 9 Wolgan Valley

Year 11, Northern Territory

Glenaeon Swimming Carnival
Year 10 Surfing at Long Reef
Glenaeon Basketball
Year 9 Bubble Soccer

Front Cover: Class 6 Camp
Back Cover: Year 9 Wolgon Valley
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